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FACILITATOR GUIDE

RUNNING YOUR NEXT SESSION

How to build momentum, grow your practice, and keep getting better



EXECUTIVE SUMMARY

Overview

Getting through your first workshop is an accomplishment. Deciding to run another one is where the
real growth begins. This final resource in the Safe For The Office™ Facilitator Academy covers everything
a developing facilitator needs to keep moving forward: how to build on early momentum, how to design
a series of sessions instead of one-offs, how to grow a facilitation practice within a team or
organization, and how to set a clear personal improvement path.

Practical roadmaps and progression plans are included throughout. By the end of this resource, you'll
have a 90-day plan, a progression roadmap, and a clear picture of what comes next — not as a goal
you're working toward, but as a practice you're already building.
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INTRODUCTION

Starting Here

You made it. Not just to this page — through the whole thing. You've worked through sixteen
resources, absorbed more facilitation theory and practice than most people ever will, and — most
importantly — you've run a session. You stood in front of a room (or appeared on a screen), opened
the conversation, managed the energy, kept things moving, and brought it home. That is not a small
thing.

Now you're here, reading the final resource in the Safe For The Office™ Facilitator Academy. That
tells us something important about you: you're not done. You're not thinking about the session you
just ran — you're thinking about the next one. That shift in orientation is the whole point.

This resource is about making a quiet but meaningful identity transition. There's a real difference
between someone who ran a workshop once and someone who facilitates. The first person has a
story to tell. The second person has a practice to grow. The gap between those two things isn't
talent, and itisn't training — it's repetition, reflection, and the willingness to keep showing up.

Everything in this resource is designed to help you build that practice: practically, sustainably, and
with growing confidence. You'll find roadmaps for the next five sessions and the next fifty. You'll
find tools for planning series, improving continuously, and developing the kind of facilitation
reputation that means people come looking for you when they need a good conversation.

Read this the way you'd read advice from a colleague who has been doing this work for years and is
genuinely rooting for you — because that's exactly the spirit it's written in. You've earned this. Let's
talk about what comes next.
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SECTION 1

Building on Momentum

The Window After a Good Session

"There's a window that opens right after a successful session, while the observations are still fresh
and the experience is easy to recall. The conditions for growth are as good as they're going to get.
Most facilitators let that window close without doing much with it. The ones who improve fastest
don't."

In that 48-hour window, write down three things: what went better than expected, what you'd do
differently, and what you want to try next time. Don't wait for the "right moment" to debrief yourself
— itwon't come. Set a calendar reminder for the morning after your next session and make this a
non-negotiable fifteen-minute habit. It's the single highest-return investment you can make in your
own development.

How to Leverage a Successful Session

A good session doesn't just benefit the people who were in the room — it benefits you, if you're
intentional about it. After a session that went well, internal advocacy becomes possible in a way it
wasn't before. Participants talk. Managers notice outcomes. That's your window for visibility.

Send a brief follow-up summary to your manager or sponsor highlighting what the group
accomplished — not what you did as a facilitator, but the outcomes the group produced. Let the
results speak first and let your role come second. If you're asked to run another session, say yes
before you've fully figured out the details. You'll figure them out. Momentum is a resource, and it's
renewable only if you use it.

What to Do After a Session That Didn't Go Well

Not every session is going to feel like a success, and some are genuinely going to be hard. A flat
group, aroom that didn't engage, a timing problem that derailed the whole second half — these
things happen to experienced facilitators too. The question is what you do with it.

Reframe a difficult session as data, not verdict. It is not evidence that you shouldn't be doing this. It
is evidence that one specific combination of conditions, group, and approach produced a specific
result — and you now know more than you did before. Write down what happened honestly,
identify one thing you could control and would change, and then close the debrief. Don't keep it
open. Growth comes from reflection, not rumination.
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Scheduling Your Next Session While the Last One Is Still Fresh

The single best time to schedule your next session is within 24 hours of completing your last one.
This isn't about being busy — it's about keeping facilitation on your calendar as an active
commitment rather than a someday intention. When you have a date on the calendar, your
preparation is purposeful. When you don't, it stays hypothetical.

Even a tentative date — a placeholder, a conversation with a team lead, a note in your planning
document —is more valuable than a vague intention. Put something on the calendar. You can
always move it. You can't move what isn't there.

The Momentum Habit: One Session Every 4-6 Weeks

Facilitation is a skill, and skills require frequency to develop. In practice, spacing matters as much
as volume. Running sessions regularly gives you enough repetition to build skill while leaving time
for reflection in between. Running a workshop every four to six weeks is the sweet spot for a
developing facilitator — frequent enough to build pattern recognition and retain technique, spaced
enough to allow for reflection between sessions.

If six weeks feels ambitious, one session per quarter is still meaningfully better than one session
peryear. But try for more. A rhythm of one session every four to six weeks will transform your
confidence within twelve months in ways that are hard to imagine from where you're standing right
now.

Telling Your Story as a Facilitator

Part of building a facilitation practice is being able to talk about it — casually, confidently, and
without over-explaining. When a colleague asks what you've been working on, "l've been running
workshops for our team using the Safe For The Office™ playbooks" is a complete and honest
answer. You don't need to qualify it or make it sound less significant thaniitis.

With your manager, frame your facilitation work as a contribution: the sessions you've run, the
outcomes they produced, and what you're building toward. With peers, be generous — share
what's working, recommend the resources that helped you, invite them to observe a session.
Telling your story as a facilitator is not self-promotion. It's how you build a reputation that invites
opportunity.
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SECTION 2

Growing a Facilitation Practice

What a "Facilitation Practice" Actually Means

A facilitation practice isn't a side business or a formal credential. It's a consistent, intentional
commitment to running better conversations — regularly, reflectively, and with increasing skill. It
means that facilitation isn't something you do occasionally when asked. It's something you do on
purpose, with purpose, because you've decided it matters.

Building a practice means having a repertoire: playbooks you know well, techniques that are
becoming second nature, and a personal facilitation philosophy that's starting to take shape. It
means people know this is something you do. It means your next session is already on the
calendar. That's all it takes to have a practice — the decision to keep going, made repeatedly.

Building Your Facilitation Reputation Internally

Reputation isn't built in a single session — it's built across many sessions, over time, through
consistent outcomes and visible professionalism. Here are five practical tactics for building yours:

1. Send a follow-up summary after every session. Even a brief email with key outcomes,
decisions made, and next steps signals that the session produced something real and that
you're a professional who closes the loop.

2. Invite a colleague to observe. Ask someone you trust to sitin on a session, not to evaluate
you, but to give you one piece of feedback afterward. The act of being observed signals
confidence and builds your reputation for quality.

3. Offer to facilitate for a different team. Volunteering your skills outside yourimmediate
circle expands your visibility and demonstrates that your facilitation capabilities are
transferable, not team-specific.

4. Name what you're doing. When you send the pre-session communication, include a line
about your role: "I'll be facilitating this session using the Safe For The Office™ playbook."
Making facilitation visible gives it weight.

5. Track and share outcomes. Keep a simple log of the sessions you've run, the playbooks
you've used, and the outcomes each produced. This becomes your facilitation portfolio —
usefulin performance conversations, professional development planning, and future
session proposals.

Becoming the Person People Call When They Need a Workshop

The goal of building a facilitation reputation isn't recognition — it's relevance. You want to become
the person your manager thinks of when ateam is stuck, or when a planning conversation needs
structure, or when a new team needs an onboarding experience that sticks. That kind of reputation
is built one good session at a time.
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It helps to be proactive. If you hear that a team is heading into a difficult planning cycle, offer to
facilitate a structured session. If a colleague mentions that their team meetings are going in circles,
suggest a retrospective format. Facilitation is a solution to a very common organizational problem
— unproductive, unstructured conversations — and you now know how to deliver that solution. Let
people know.

Expanding Your Range: Running Different Playbook Types

The Safe For The Office™ playbook catalogue is designed as a development roadmap, not just a
menu. The formats progress from lower-stakes and shorter sessions — great for building comfort
and technique — to more complex, higher-stakes workshops that require stronger facilitation skills
to run well. Moving through the catalogue deliberately is one of the fastest ways to grow your range.

The Safe For The Office™ Playbook Progression

A suggested sequence for expanding your facilitation range — from lower-stakes formats to
higher-complexity ones.

Level
Recommended Playbooks
Beginner

New Employee Onboarding (45 min) | Conference Networking Session (30 min) | Team
Planning Session (60 min)

Intermediate

Quarterly Retrospective (75 min) | Innovation Sprint (60 min) | Remote Team Reset (60 min)
| Belonging at Work Workshop (60 min)

Advanced

Strategic Planning Workshop (75 min) | Leadership Development Workshop (75
min) | Executive Retreat (90 min) | Change Readiness Workshop (60 min)

Move through levels at your own pace. Most facilitators spend 3-5 sessions at each level
before moving on.
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When to Bring in a Co-Facilitator

A co-facilitator is not a sign that you can't handle a session alone —it's a sign that you understand
the session's complexity. For high-stakes sessions, large groups (15+ participants), sensitive
topics, or sessions involving senior leadership, a co-facilitator adds capacity, reduces risk, and
provides built-in feedback. It also makes the experience better for participants.

When you do co-facilitate, debrief together afterward. Two facilitators who reflect carefully on a
shared session learn faster than either would alone. And when you're ready, offer to be the co-
facilitator for a colleague. Teaching is the fastest path to mastery.

Facilitating Outside Your Own Team

At some point, you'll have the opportunity to facilitate for a group that isn't your own — a different
department, a cross-functional team, or a group you've never met before. Take it. Facilitating
outside your home team is where your skills are genuinely tested, because you can't rely on pre-
existing relationships to carry the room. The techniques you've developed have to do the work. They
will. And the experience will be one of the most useful things you do for your development.
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SECTION 3

Designhing a Session Series

Why a Series Is More Powerful Than a One-Off

A single workshop can spark a conversation. A series of workshops can change how ateam
operates. The difference is continuity — the ability to build on what was said last time, to follow
through on commitments made in a previous session, and to develop shared language and habits
over multiple touchpoints. If you want facilitation to produce lasting change rather than temporary
energy, thinkin series.

For participants, a series signals that this isn't a one-time event — it's a commitment from their
organization (and from you) to keep investing in the work. That changes how people show up. The
quality of engagement in session two of a series is almost always higher than session one, because
participants have already done the work of trusting the format.

The Difference Between a Workshop and a Workshop Program

A workshop is a single, designed conversation with a beginning, middle, and end. A workshop
program is a deliberate sequence of workshops designed to move a team from one state to another
over time. The program has an arc: a starting point, a direction of travel, and a destination. Each
session is both complete and part of something larger.

Designing a workshop program requires one additional skill beyond individual session facilitation:
the ability to connect sessions to each other. That means ending each session with a clear bridge
to the next one, building in accountability between sessions, and designing each new session to
start where the last one left off.

Three Common Session Series Designs

Design 1: The Quarterly Rhythm — A Four-Session Annual Cycle

Best for: Established teams who want to build a culture of structured reflection and planning
throughout the year.

Session Timing Recommended Purpose
Playbook
Q1 January Team Planning Session Set direction and priorities for the year
ahead
Q2 April Quarterly Retrospective  Reflect on Q1 progress, adjust approach
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Session Timing Recommended Purpose

Playbook
Qs July Innovation Sprint Generate new ideas at the mid-year mark
Q4 October Quarterly Retrospective  Consolidate learning, set up the year-end

review

Design 2: The Onboarding Arc — 3 Sessions for New Team Members

Best for: Teams welcoming new members and wanting to build connection, culture clarity, and
working alighment from the start.

Session Recommended Purpose

Playbook
Session 1: New Employee Introduce the team, establish psychological safety,
Welcome Onboarding make people feel expected
Session 2: Belonging at Work Explore team values, norms, and what it means to
Culture Workshop be part of this group
Session 3: Team Planning Connect new members to team goals, clarify roles,
Alignment Session establish shared commitments

Design 3: The Improvement Sprint —3 Sessions for Teams Tackling a Problem

Best for: Teams facing a specific challenge — a performance issue, a communication breakdown,
or a process thatisn't working — who need a structured path to solutions.

Session Recommended Purpose

Playbook
Session 1: Quarterly Surface the real issues honestly, establish shared
Diagnose Retrospective understanding of the problem
Session 2: Innovation Sprint Explore solutions, generate ideas without judgment,
Generate identify possibilities
Session 3: Team Planning Select the best ideas, assign ownership, build an
Commit Session action plan with accountability
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How to Design Your Own Series

Guiding Questions for Designing a Session Series

* What is the starting state? Where is this team right now — what are they navigating,
feeling, or struggling with?

e Whatis the destination? Where do you want this team to be after three or four sessions?
What will be different?

¢ What needs to happen in what order? Does understanding have to come before action?
Does trust have to come before honesty?

¢ Which playbooks move the team in the right direction at each stage? Match format to
purpose at each step, not just overall.

* How will you connect sessions to each other? What will carry forward from session to
session — commitments, artifacts, questions?

* How will you know the series is working? What does progress look like between
sessions?

Building in Learning Loops Between Sessions

The space between sessions is where the real work of change happens — or doesn't. Your job as a
facilitator is to design that space intentionally. End each session with one or two commitments
participants make out loud and open the next session by checking in on those commitments. This
simple loop — commit, act, report back — turns a workshop series into a change process.

You can also build in lightweight touchpoints between sessions: a shared document where
participants log progress, a five-minute check-in on ateam call, or a simple "one thing | tried this
week" message in your team channel. These don't require extra facilitation work — they require
design. Build the loop into the session structure and let participants run it themselves.

What to Tell Participants About a Series

Be explicit with participants from the beginning. Tell them there will be multiple sessions, explain
the arc, and describe how each session connects to the next. People engage differently when they
know they're part of an ongoing process rather than a one-time event. They take notes differently.
They follow through on commitments differently. Framing the series clearly is itself a facilitation
move. Use it.
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SECTION 4

Repeat Workshops and Continuous
Improvement

Running the Same Playbook More Than Once

Here's something that surprises a lot of developing facilitators: running the same playbook twice is
one of the most powerful things you can do for your growth. The first time you run a format, you're
managing your own anxiety alongside the group's experience. The second time, you can pay
attention. You notice what the group needs, where the energy shifts, which questions land, and
where the structure wants to flex.

Repetition is not the enemy of growth. It is the mechanism of growth. Every skilled facilitator has a
handful of formats they know deeply — not because they've only run those formats, but because
running them repeatedly has made the mechanics automatic and freed up their attention for what
matters: the people in the room.

What Changes When You Run a Familiar Playbook

When a playbook becomes familiar, your facilitation changes in three important ways. Your
opening becomes more confident because you're not mentally running through what comes next —
you know what comes next. Your reading of the room improves because you have a reference point
for what "normal" looks like in this format, which makes it easier to notice when something unusual
is happening. And your adaptations become more intentional — instead of reacting to what's
happening, you're shaping it.

The Iteration Log

After each repeat session, take two minutes to write two things in a simple log: one thing that
improved since last time, and one thing you'll try differently next time. That's it. Two lines. The
discipline of writing it down, even briefly, transforms vague impressions into concrete learning —
and gives you a reference point the next time you run this playbook.

Over time, your iteration log becomes a personal facilitation journal: a record of how you've grown,
what you've tried, and what works in this format with this kind of group. It's also an excellent tool
for the self-assessment exercise in Resource 15.

© 2026 Safe For The Office™ safefortheoffice.ca Page 12



Adapting Playbooks to Different Groups

The same playbook will run differently with a senior leadership team than with a group of new
employees, even if the structure is identical. That's not a problem — it's the job. Adapting a familiar
format to a new context is one of the most valuable skills a facilitator can develop. It requires you to
hold two things simultaneously: the structure of the playbook, which stays largely consistent, and
the needs of this group, which you read and respond to in real time.

When to Retire a Playbook

Sometimes a group has outgrown a format. Signs include flat energy that wasn't there before,
participants completing activities too quickly, or a sense that the conversation has become rote
rather than generative. These are signals that this group needs something new — a more complex
playbook, a different design, or a series that pushes into harder territory. Retiring a playbook for a
specific group is not failure. It's evidence that the group has grown, and that you noticed.

Building a Personal Facilitation Toolkit

Over time, every facilitator develops a personal toolkit — the combination of playbooks,
techniques, questions, and approaches that they know well and return to consistently. Your toolkit
is not what you can theoretically facilitate. It's what you reach for when you're under pressure and
need something that works. Building that toolkit intentionally — by running formats repeatedly,
reflecting carefully, and noting what you keep using — is one of the most valuable long-term
investments in your facilitation practice.
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SECTION 5

Personal Improvement Planning

The Facilitator Development Arc

Growth as a facilitator is not linear, but it is predictable in its broad shape. Understanding what
development looks like across different experience levels helps you set realistic expectations and
recognize how far you've come.

Experience What Growth Looks Like Primary Focus
Level

Sessions Managing your own anxiety. Getting through the format. Survival »

1-5 Building basic comfort with opening and closing. Confidence
Sessions Noticing the room more. Recovering from surprises. Competence >
6-20 Beginning to adapt structure in real time. Range
Sessions Developing a personal facilitation style. Facilitating high- Mastery >

21+ stakes sessions with calm authority. Mentoring others. Contribution

Wherever you are on this arc right now, you are exactly where you should be. The only way to move
forward is to keep running sessions and keep reflecting on them. There is no shortcut — and you
don't need one.

Setting a 90-Day Improvement Plan

A 90-day improvement plan is the most practical tool a developing facilitator has. It's short enough
to feel achievable, long enough to produce real change, and specific enough to be actionable. The
plan below is designed to be filled in directly — treat it as a commitment you're making to yourself.

Three sessions in 90 days. Two skills in focus. One stretch goal. One person to debrief with. One
way to know you've grown. That's the whole structure. Simple by design — because a plan you'll
follow is worth ten plans that look impressive on paper.
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The 90-Day Facilitator Improvement Plan

Section 1: Sessions I'll Run

Commit to 2-3 sessions in the next 90 days. Name the playbook and a target date for each.

Session 1: Playbook: Target Date:
Session 2: Playbook: Target Date:
Session 3 (optional): Playbook: Target Date:

Section 2: Skills I'm Working On

Choose 1-2 skills from the self-assessment in Resource 15. Be specific — "reading energy" is
better than "being a better facilitator."

Skill 1:

Skill 2 (optional):

How I'U0 practice these skills deliberately:

Section 3: Stretch Goals

Name one thing that feels just outside your comfort zone — a new playbook type, a larger group, a
different audience, a co-facilitation opportunity.

My stretch goal for this 90 days:

Section 4: Support I'll Seek

Who will you debrief with? Where will you get peer feedback? What community or colleague will
keep you accountable?

Debrief partner:

How I'U get participant or peer feedback:
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Section 5: How I'll Know I've Grown

Name 2-3 measurable or observable indicators that will tell you, 90 days from now, that you've
moved forward.

e |[ndicator1:

e [ndicator 2:

e Indicator 3 (optional):

I'm committing to this plan starting: Signed:

Finding a Debrief Partner

A debrief partner is one person who asks you, "how did it go?" after every session — and waits for a
real answer. This is not a formal coaching relationship. It's a simple, consistent conversation with
someone who cares about your development. The value is less in the advice they give and more in
the act of articulating your experience out loud. Reflection that stays in your head is useful.
Reflection that you put into words for someone else is transformative.

Find one person: a colleague who also facilitates, a manager who's invested in your growth, or a
peer from another team who's working on similar skills. Ask them directly. Tell them what you need
— aten-minute conversation after each session, a few genuine questions, honest reactions. Most
people will say yes. And the ones who do will be one of the most important parts of your
development.

Learning From Other Facilitators

One of the fastest ways to grow is to watch other people facilitate — and to do it with the specific
intention of learning, not just observing. Ask a colleague if you can sitin on their session. Watch
how they open, how they handle silence, how they redirect a conversation that's going off track.
Notice what you'd do the same and what you'd do differently.

When you're in a peer learning conversation with other facilitators, ask better questions than "how
did it go?" Ask: What's one thing you tried that you hadn't tried before? What did you notice about
the group's energy in the first fifteen minutes? What would you do differently if you ran this session
again tomorrow? Better questions produce better learning — for them and for you.
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SECTION 6

What Comes Next

You Are Now a Facilitator.

Not someone who ran a workshop once. A facilitator. It's a meaningful distinction — and you've earned it.

You Are Now a Facilitator

This isn't a title that gets conferred by a certifying body or a committee. It's a description of what
you do and how you think about your work. You design conversations. You hold space for groups to
think together. You make it possible for people who would otherwise talk past each other to
connect. That's facilitation, and that's what you do now.

Claim it. Not loudly, if that's not your style — but claim it internally and let that self-understanding
shape how you show up for your next session and every session after it.

What the Best Facilitators Have in Common

The best facilitators you'll ever encounter are not the ones with the most natural charisma, the
most impressive credentials, or the most sophisticated techniques. They are the ones who
practice consistently, reflect honestly, stay genuinely curious about the groups they work with, and
keep showing up even when sessions are hard.

Practice. Reflection. Curiosity. That's it. Those three things, applied consistently over time, are
what separate a good facilitator from a great one. You already have access to all three. This entire
resource library has been building toward your ability to use them together, deliberately, session
after session after session.

The Safe For The Office™ Toolkit — What You've Covered

Here is everything you've worked through. Read this list and let it land. This is not a small body of
work — and you did it.

Preparing For Your First Workshop — Getting ready before the day arrives
Facilitating Without Formal Training — Core skills for non-professional facilitators
Workshop Day Checklist — Your printable before/during/after checklist

Handling Difficult Workshop Situations — What to do when things go sideways
Facilitator Follow-Up Guide — Capturing and sustaining workshop outcomes

The First 30 Minutes — How to open a session with confidence

No ok~ obd=

Remote & Hybrid Facilitation Guide — Running sessions across locations
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8. Choosing the Right Playbook — Matching the workshop to the moment

9. Room Setup Guide — How the room shapes the conversation

10. Participant Communication Guide — What to send before the session
11.Keeping Energy High — Reading the room and managing momentum

12. Managing Time Effectively — Staying on track and ending on time

13. Running Better Retrospectives — Turning honest reflection into real progress
14. Action Planning — Converting workshop energy into real-world results

15. Facilitator Reflection Guide — Learning from every session you run

16. Running Your Next Session — Building momentum and growing your practice

A Final Word

You came into this library as someone who wanted to run better conversations. You're leaving it
with a toolkit, a roadmap, and — most importantly — a track record. The sessions you've run have
already mattered to the people who were in the room. The sessions ahead of you will matter even
more, because you'll bring more to them. Good facilitation has a compounding effect — on the
people you work with, on the teams you help unstick, and on you. Keep going. Keep reflecting. Keep
showing up. The rooms are already waiting for you.
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SECTION 7

Your Facilitator Progression Roadmap

From first session to confident practice — a suggested path forward

PHASE 1 — BUILDING FOUNDATIONS | Sessions 1-5

Element Details

Goals Complete your first sessions, run familiar playbooks, develop comfort with
the basics

Recommended New Employee Onboarding (45 min) | Team Planning Session (60 min) |

Playbooks Conference Networking Session (30 min)

Key Skills to Opening confidently | Managing time | Encouraging participation

Develop

Primary Focus Trust the structure. Follow the playbook closely. Let confidence come from
repetition.

v Milestone: You've run 5 sessions and debriefed each one — written or spoken, with a partner or alone.

PHASE 2 — EXPANDING YOUR RANGE | Sessions 6-15

Element Details

Goals Try new playbook types, handle more complex group dynamics, build a
facilitation reputation

Recommended Quarterly Retrospective (75 min) | Belonging at Work Workshop (60 min) |

Playbooks Remote Team Reset (60 min) | Innovation Sprint (60 min)
Key Skills to Reading energy | Handling difficult moments | Designing a session series
Develop

Primary Focus Start adapting. Notice what the group needs. Begin to design series, not just
sessions.

v Milestone: You've run a playbook series and received participant feedback you've acted on.

© 2026 Safe For The Office™ safefortheoffice.ca Page 19



PHASE 3 — GROWING YOUR PRACTICE | Sessions 16 and beyond

Element Details
Goals Facilitate high-stakes sessions, develop a personal facilitation style, mentor
others

Recommended Strategic Planning Workshop (75 min) | Leadership Development Workshop

Playbooks (75 min) | Executive Retreat (90 min) | Change Readiness Workshop (60 min)
Key Skills to Executive facilitation | Co-facilitation | Adapting on the fly
Develop

Primary Focus Lead from your own facilitation philosophy. Bring others along. Your
experience is now an asset for the people around you.

v Milestone: Someone in your organization describes you as "the person we go to for workshops."
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Key Takeaways

Capture the 48-hour window after every session — your clearest observations and most
useful reflections happen before the week moves on.

Schedule your next session within 24 hours of completing your last one, while
momentum and motivation are still high.

Build a facilitation reputation through consistent follow-up, visible outcomes, and the
willingness to offer your skills beyond your immediate team.

Design series, not just sessions — multi-session programs produce lasting change in
ways that one-off workshops cannot.

Run the same playbook more than once — repetition transforms mechanics from
conscious effort into automatic skill, freeing your attention for the people in the room.

Use an iteration log after every repeat session: one thing that improved, one thing to try
differently next time — two lines, two minutes, compound returns.

Create a 90-day improvement plan with specific sessions, named skills, and a clear
stretch goal — a plan you'll follow is worth ten plans that look good on paper.

Find one debrief partner who will ask you "how did it go?" after every session and wait for
a real answer — this single habit accelerates growth faster than almost anything else.

Move through the playbook progression deliberately — beginner formats build
confidence, intermediate formats build range, advanced formats build authority.

You are already a facilitator— not someone who ran a workshop once, but someone who
facilitates consistently, reflectively, and with growing skill. Every session from here adds to
a practice that is already real, already valuable, and already making a difference in the
rooms and teams you touch. Keep going.
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Quick Reference
Running Your Next Session

Playbook Progression (by level)
BEGINNER

¢ New Employee Onboarding (45 min)

e Conference Networking Session (30 min)

e Team Planning Session (60 min)
INTERMEDIATE

e Quarterly Retrospective (75 min)

e |nnovation Sprint (60 min)

e Remote Team Reset (60 min)

ADVANCED
e Strategic Planning Workshop (75 min)
e |Leadership Development Workshop (75 min)

e Executive Retreat (90 min)

90-Day Improvement Plan (5 prompts)

Sessions I'll run: Name 2-3 playbooks and target dates

Skills I'm working on: Choose 1-2 from Resource 15 self-assessment

Stretch goal: One thing just outside my comfort zone

Support I'll seek: Debrief partner, peer feedback, community

How I'U know I've grown: 2-3 observable or measurable indicators
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Session Series Starters (3 designs)

The Quarterly Rhythm: Four-session annual cycle — Plan, Reflect, Innovate, Reflect

The Onboarding Arc: Three-session new-member sequence —Welcome > Culture > Alignment

The Improvement Sprint: Three-session problem-solving sequence — Diagnose > Generate >

Commit

The Momentum Habits (5 habits)

Debrief within 48 hours of every session — written or spoken

Schedule your next session before the current one fades

Run at least one session every 4-6 weeks to maintain skill development
Send a follow-up summary after every session — close the loop

Keep an iteration log: 1 improvement + 1 thing to try, after every repeat session

This is the final resource in the Safe For The Office™ Toolkit.

You've covered everything from choosing a playbook to planning
your next hundred sessions.

"The next step is to put the toolkit into practice.

Go facilitate something!
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